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Intro 

As we ended 2019 with anticipation for what was to come, new 

leadership and a new direction, along came a global pandemic and 

civil unrest throughout our country. Despite the momentous events,  

St. John Police Department continued its job to serve and protect the 

community.  

Equipped with duty belts, face masks and sanitizer, first responders 

reported for work. Some came in contact with the COVID-19 

virus and endured quarantine. Everyone considered it a 

small sacrifice to make.  

2020 proved to be a year of trial and tribulation for 

the men and women in uniform. The media’s heavy 

hand categorized law enforcement as ruthless, 

however, our experiences often tell a different 

story—one that we share with you in this report. 

We are thankful to be part of our rapidly growing 

community that still holds American values as 

fundamental for our quality of life. Our citizens, 

educators, and leaders from business, government, 

religious and civic organizations work collectively for 

the betterment of St. John, Indiana. 

As we plan for the future, it appears that St. John is the 

sought-after destination in Northwest Indiana. We have welcomed 

many Illinois residents seeking solace in our haven. Our businesses 

are flourishing, our children have many opportunities for education 

and recreation, and adults of all ages are calling St. John their home. 

The SJPD conservative roster of 23 sworn officers will need your 

support while we navigate through the vast waters of further 

annexation and development.  We look forward to addressing the 

need of expanding operations to meet the demands of this growth. 

 

Chief Flores 

accepting a 

gift for our 

Police Officers. 
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Welcome 

SJPD is a popular recruiting hub for talented 

law enforcement personnel. Our Department standards are set high 

to attract motivated men and women who want to invest their 

calling to serve in our community. 

SJPD conducts comprehensive testing and 

interview programs every two years to 

ensure that top candidates are next 

in line if a position becomes 

available. 

There are two lists posted 

after approval by the St. John 

Board of Safety. The first is 

the New Police Officer 

Eligibility List for candidates 

who may or may not have 

experience in law enforcement. 

These candidates are typically sent 

to the Indiana Law Enforcement 

Academy if a position is offered and 

accepted.  

T h e  se co n d i s  t h e 

Emergency Hire List. This 

l i s t  e n c o m p a s s e s 

exper ienced,  sworn 

officers waiting to join our 

team when an emergency 

hiring is necessary to fill a 

vacant position. 

 

 

 

Officer Kaluf becomes 

Unit 35 as he receives 

the Oath of Office from 

our Clerk-Treasurer. 

Officer Shaffer becomes 

Unit 36 and receives his 

badge from Patrol 

Commander Rybicki. 
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Statistics 

Data tells part of the story. For some, all that matters are the facts to 

judge an officer’s time and if it was well spent. For others, and as the 

trend unfolds, community policing is at the core of keeping the 

citizens safe, informed, and connected. 

The St. John Police Department participates in 

the Police Data Initiative (PDI) as a part of the 

President’s Taskforce on 21st Century 

Policing. As a participant in this 

program, we publish specific data to 

bui ld t ransparency,  increase 

community trust, and to use the data 

to enhance internal accountability 

through effective analysis. For a 

detailed account of activity, go to 

https://www.stjohnin.com/PD/PDI/. 

We generate an annual summary of 

law enforcement activity and compare 

the numbers to the past four years as 

follows. 

Yearly Overview — Incident Categories 

Incident/Calls for Service 

Incident by Nature 

Investigations  

Yearly Overview — 5-Year Graph Summaries 

Incidents | Traffic Warnings | Criminal Charges  

Traffic Citations | Arrests 

Demographic Analysis 

Warnings | Citations | Arrests 
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Officer Stats 
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Incidents & Services 



 7 

 



 8 

 

Incidents by Nature 
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Incidents by Nature 
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Investigations 
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5-Year Graph Comparison 
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5-Year Graph Comparison 
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5-Year Graph Comparison 
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Training 

Part of the high standards upheld by the St. John Police Department 

include regular training to update officers on situational response 

techniques, legislation, and policing trends. Although the 2020 viral 

pandemic prevented classroom training for a period of time, officers 

were able to join legions of students with online resources. Training 

hours are credited to the officers and 

reported to the Indiana Law Enforcement 

Academy and the Indiana Department of 

Homeland Security. 

Law enforcement officers require 

continuing education in their field to serve 

and protect to the best of their ability. 

Officers are often the first of “first 

responders” to witness helpless citizens 

needing to be rescued from a dangerous 

situation, or one that could pose a danger. 

As the list below indicates, it is not just 

about traffic stops and responding to a 

caller’s complaint. Preparation is the key to 

a favorable outcome wherever they are 

directed to go. 

Legislative Updates 

SWAT Training 

Firearm Drills 

Situational Awareness 

Leadership & Supervision 

Accident Reconstruction 

Active Shooter Response & Prevention 

First Aid—CPR/AED 

Airborne & Bloodborne Pathogens 

Arrest Alternatives 

Domestic Disturbances 

Ambush Awareness 

Electrical Weapon Use 

Anti-Bias Training 

Traffic Crash Investigation 

Autism Training/SIDS Training 

Child Abuse/Domestic Violence 

COVID-19/Pandemic 

Crime Scene Investigation 

Critical Decision Making 

De-Escalation/Minimizing Use of Force 

Human Trafficking 

Mental Illness Awareness 

Emergency Vehicle Operation 

Investigations/Interrogations 

Reporting Requirements 

Crisis Negotiation 

Physical Tactics 

Data Operations 

High Risk Deployment 
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Training 

A few highlights from early in 2020 of shared and sponsored 

training sessions with the Louisiana State University Academy 

of Counter-Terrorist Education. Other departments joined 

members of SJPD for classroom instruction and scenario 

drills. 
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“Rather than focusing solely on responding to 

crimes after they are committed, today’s best 

police departments are looking for ways to be 

proactive as well.” 

Police Executive Research Forum. 2014. Future Trends in Policing. 

Washington, D.C.: Office of Community Oriented Policing Services 

cops 

Our 

Connections 

St. John Police Department | Steven Flores, Chief of Police 
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All ages were excited to see sci-fi characters posing for photos and collecting toys at 

our “Stuff the Squad” event. It was a great success thanks to our volunteers and 

donors, and to the efforts of Detective Wortsman for organizing it. 

Charitable 

Connections 
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SRO 

Connections 

The Lake Central Safety Team showed appreciation for our School Resource Officers 

and the local Departments that  keep students and faculty protected. St. John, Dyer, 

and Schererville were acknowledged for all the hard work. 
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Appreciation 

 



 23 

 

Appreciation 
A pandemic did not slow down the many forms 

of gratitude displayed by our great community. 

Children and adults showed appreciation to the 

Department by sending notes and dropping off 

food. Most touching was a child saving his 

money to donate to the local Fraternal Order of 

Police. 
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Appreciation 

Cops cannot live on donuts and coffee alone. 

It helps to load up on cookies to support the 

local Girl Scouts. 

The Boy Scouts like to pay a visit 

and get some photos with Officer 

Match. 
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911 Hang-up 1 

Agency Assist 3 

Battery 4 

Criminal Mischief 2 

Custodial  

Interference 
1 

Disturbance 1 

Driving Complaint 3 

Drugs 16 

Fight 3 

Harassment 1 

Information 8 

Intimidation 2 

Juvenile Problem 1 

Medical 1 

PD Accident (Traffic 

Accident w/ Damage) 
17 

Property Damage 1 

Public Indecency 1 

Sexual Battery 1 

Suspicious Incident 3 

Theft 2 

Tobacco Problem 29 

Traffic Offense 25 

Unwanted Party 1 

Welfare Check 2 

2020 Total Services 

& Incidents for SJPD 
129  

SRO Stats 
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...she talked about the police 

dog FOREVER last night ❤ 

A mom’s February Facebook post implying the 

popularity of our four-legged officer. 

K-9 

Connections 
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Vehicle Searches 38 

Article Search 4 

School Search (In 

Town Narcotics) 
2 

School 

Demonstrations 
2 

Public 

Demonstrations 
1 

School Search (Out 

of Town Narcotics) 
1 

Deployments 63 

Arrests 11 

K-9 Stats 

Human skills are essential to implementing constructed procedures for daily law 

enforcement operations. A K-9 complements a police department by advancing top-

notch training and instincts with the appropriate handler. The two become a team 

working side-by-side through routine endeavors and serious incidents affecting our 

safety. We are grateful for men and women in uniform who are willing to take on this 

rewarding and extensive journey to sustain peace. K-9 units must train regularly and 

be ready whenever necessary to respond to a situation.  

Match is a celebrated fixture on our Department, eager to respond when 

commanded, and excited to perform his skills as time permits for demonstrations.  

 

Searches; Building, Person, Article, Evidence, and Area 

Tracking, Tactical , and Narcotics  

Suspect Apprehensions 
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End of Watch February 20, 1971 

Honoring Those 

Before Us 
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Thank you for connecting with us. 

https://www.stjohnin.com/PD 

https://www.facebook.com/St.JohnPolice 

cops St. John Police Department | 11033 W. 93rd Avenue | St. John, Indiana 46373 


