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Leading a New Direction 

St. John, Indiana has become a destination for families and businesses to dwell 

and work in a safe, desirable community. As South Lake County experiences 

record growth, it does come at a price to maintain a peaceful environment. Law 

Enforcement will require more manpower, equipment, and training to meet the 

demands of a flourishing town. 

 

As we close 2019 and enter a new direction of leadership, the St. John Police 

Department is implementing a strategy of amiable communication with our elected 

and appointed officials. This collective effort will allow us to evolve as a team with 

one focus; to serve and protect. A department cannot fulfill its commitment to the 

public without support from effective leaders. We look forward to this next chapter 

of administration as we reflect on lessons learned during 2019 and prior. 

 

While our previous slogan “serving with pride and integrity” had its merit, our 

emphasis in 2020 is directed towards departmental unity. A department functions 

in much the same way as a family unit with each person bringing strength and 

dialogue to the table. Leadership should encourage participation from the team by 

delegating responsibilities entrusted to qualified personnel. We are greatly 

encouraged by our talented roster of men and women bringing years of 

knowledge and experience to the Town of St. John.  

 

One valuable lesson deserving emphasis is that good leadership evolves, not from 

pride, but from unassertiveness. A humble mindset becomes the catalyst for 

integrity. As Abraham Lincoln said, “Nearly all men can stand adversity, but if you 

want to test a man’s character, give him power.” We look forward to exemplifying 

the attributes that earn your respect and allow us the resources necessary to 

serve and protect. 

 

Respectfully yours, 

Steven Flores | Chief of Police 
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Service Calls Summary 
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5-Year Incident Comparison 
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5-Year Incident Comparison 
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5-Year Incident Comparison 
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Officer Statistics 
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5-Year Warning Demographics 
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5-Year Citation Demographics 
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5-Year Arrest Demographics 
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5-Year Traffic Citations & Warnings 



 13 

 
I

N
C

I
D

E
N

T
 

&
 

A
R

R
E

S
T

 
S

T
A

T
I

S
T

I
C

S
 

Incidents & Arrests 



 14 

 
I

N
V

E
S

T
I

G
A

T
I

O
N

S
 

|
 

C
R

I
M

I
N

A
L

 
C

H
A

R
G

E
S

 

Investigations 
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Criminal Charges 

An April press conference with Lake County Prosecutor Bernard Carter (second to 
the right), Detective Widen, Commander Flores, and Chief Kveton. 
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Welcome to the Family 

St. John Police is an attractive recruiting ground for talented officers 

wishing to make our Department their career base in law enforcement. 

A competitive salary and benefits package combined with an 

outstanding and supportive community draw many candidates to our 

door. 

In 2019, we welcomed two officers to St. John during an emergency 

hire campaign. Officers Burk and Olson came to us from Dyer Police 

and Lowell Police respectively. We also bid a congratulatory farewell to 

veteran Corporal Rudzinski who served 37 years in law enforcement.  

Changes in leadership at the end of  2019 welcomed Detective 

Commander Flores to the position of  Police Chief. After serving 34 

years in law enforcement, Chief Kveton retired to pursue other 

opportunities. 

The Metropolitan Police Commission was also replaced with a Public 

Safety Board encompassing experienced citizens in police and fire to 

serve the needs of  both 

departments. 

Officers Burk and Olson 
receive their oaths and 
become Units 33 and 34 
at the St. John PD. 
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Above & Beyond the Call 

A highlight of  the awards presented for excellence. 

Above: Officer 
Patzschke receiving 
recognition for his 
efforts during drug 
interdiction traffic 
patrolling. 

Above: Deputy Chief Demeter, Detective Widen, and Corporal Moffitt 
receiving recognition for their skills during a theft incident that lead to a 
speedy arrest and recovery of goods. 

Right: Our tech expert getting much due recognition for his Data 
Initiative work. The Department has a transparent listing of incidents on 
the Town’s website that can be reviewed and sorted by the public. 

Above: Corporal Rybicki and Officer Jacobs receive 
Medals of Valor for their heroic efforts during a 
serious house fire. Police officers are typically the 
first to respond to such calls and must make quick 
decisions to ensure safety. 

Medal of Valor Meritorious Service Distinguished Service  

Officer Jacobs Officer Sandaker Officer Patzschke Officer Sickles 

Corporal Rybicki Officer Sidenbender Officer Sidenbender Detective Widen 

 Officer Adams Corporal Moffitt Deputy Chief Demeter 

  Police Technology Director Wroe  
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Partnerships & Policing  

“The police are the public and the public are the police; the 

police being only members of  the public who are paid to give 

full time attention to duties which are incumbent on every 

citizen in the interests of  community welfare and existence.”  

—Robert Peel 

Officer Burk demonstrates the value of 

partnering with the community during an 

open garage door check. The resident’s 

Ring system caught him in action 

offering peace of mind to the 

homeowner.  

Door closed, house secure, 10-4! 

Today’s law enforcement trend is geared towards community policing. 

Towns and cities want a police force to be omnipresent, however, the 

reality is that this is humanly impossible. There is only so much money, 

time, and talent to go around in a 24-hour period. Every member of  

society believes that their situation warrants an immediate call to 

action, and this is rightfully understood by police. 

The welfare of  a community is centered around a network of  

partnerships. Residents, business owners, parents and teachers, 

public entities, religious leaders, civic organizations—keeping the town 

safe and maintaining our quality of  life is everyone’s responsibility. 

Utilizing strengths from each group is important to keep the peace. 
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Partnerships & Policing 

When all is said and done, the real citadel of strength of any community is in the 

hearts and minds and desires of those who dwell there.” —Everett Dirksen 

Above: Corporal 
Lukasik (in the 

background) 
oversees a ride to 

school with a police 
officer.  Right: Chief 

Kveton taking a 
picture with an 

excited group of 
children ready to 

embark on their ride 
to school. 

Officers Olson and 
Sandaker checking to see 
how they “measure up” 
their tour for duty. 

Pictured below, Corporal 
Olson being congratulated 
for his promotion. 

Officer Jacobs and Corporal Rybicki 
accepting a gift of treats from a fan. 

New park sign in honor of  

Town Marshal Larimer. 
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Partnerships & Policing 

It’s the simple things that make a difference. 

Above: Our tech 
expert prepares 
children’s ID’s at an 
October Open 
House. 

 

Left: Commander Flores, Detective Widen, 
and Officer Adams gather with residents and 
business owners for our Burgers & Badges 
event. 

New squads added to the fleet are 
always appreciated by our 
officers. 

In memory 

of our canine  

partner in 

public safety, Jake the Fire Dog. 
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Partnerships & Policing 

Dedication to the thin blue line. 

St. John Police Department hosted the Supervision of Police Personnel training with the 
Northwestern University Center for Public Safety. Officers from Northern Indiana and the South 
Suburbs of Chicago signed up for the program. 

Left: We were 
privileged to be a stop 
for Indiana’s Riding to 
Remember group. The 
team gathered at our 
facility to recognize 
fallen heroes for police 
and fire. 

Below: Indiana Going Blue 
raises funds for families of 
fallen officers. Staff made a 
donation for our comrades 
and received these cute 
memorial bears for the 
office. 
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Making Connections 

Searches & Tracking  

Demonstrations 

Patrol Duties 

Our fearless canine Match and his handler, Officer Adams, 

are well-received at community functions. Children are 

excited to see our four-legged buddy, complete with his own 

badge, demonstrating agility and temperament. Officer 

Adams trains Match regularly, so they are ready whenever 

called upon to perform searches, tracking, and 

apprehension of  criminals. 
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K-9 Unit Statistics 
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Fans of  Match 

We hate to brag, but our Officer Match is quite popular. He’s 

no stranger to the spotlight, and is always anxious to get to 

work with his handler Officer Adams. 
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Fans of  Match 
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Fans of  Match 

Match-approved portraits 

for framing. 
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Fostering Values for Generations 

“[Kids] don’t remember what you try to teach them. They 

remember what you are.” —Jim Henson 

St. John Officers appeared at Lake Central High School in February to speak with a government 
class. Students gained insight about procedures in the enforcement of laws. Pictured left to 
right: Commander Flores, Corporal Lukasik, Corporal Moffitt, Officer Sickles, and Officer 
Adams. 

Boy Scouts visited Chief Kveton to earn their badges for 
fingerprinting. 

Officers Adams and Sandaker 
receiving gestures of gratitude 
from children during a visit to 
school. 
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Fostering Values for Generations 

“[Kids] don’t remember what you try to teach them. They 

remember what you are.” —Jim Henson 

Above: Little guests enjoying 
some imaginary policeman and 
fireman time at the Public 
Safety Open House. 

Above: Cub Scouts paying a visit with Chief Kveton for a 
tour of the facility. 

Right: Officer Wortsman facilitated the Toys for Tots 
campaign for the Marine Corps. A collection box was placed 
in the lobby for donors to give new, unwrapped toys for 
children in need. 

Above: Our Toys for Tots collection 
was building up momentum to give 
underprivileged children a happy 
holiday. Many anonymous donors 
helped us succeed at our goal. 
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School Resource Officers 

 
Pictured left to right: Corporal Moffitt, St. John Police, Officer Kissinger and his K-9 partner 
Kolt (not pictured) from Dyer Police, Corporal Patrick from Dyer Police, Officer Burton from 
the Schererville Police and Officer Stamate of the St. John Police. 

Often posted on our Facebook 
page, the school bus stop diagrams 
are a reminder to obey the law and 
avoid stop arm violations. 

“Being a role model is the most powerful form of  educating.”  

—John Wooden 
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School Resource Reports 

Our School Resource Officers work in 

tandem with Lake Central School 

Corporation to ensure school safety. 

Officers participate in specialized training 

with membership in the National 

Association of School Resource Officers. 

The instruction provides tools for 

relationship building with both students 

and staff. 

Our SRO’s learn the foundations of school-

based law enforcement with a high 

standard of ethics. 

 Understanding Special Needs Students 

 Informal Counseling & Mentoring 

 Social Media & Cyber Security 

 Understanding the Teenager 

 Violence & Victimization 

 School Law 

 Diverse-Student Development & Support 

 Youth Trends & School Culture 

 Threat Response & Assessment 

 School Safety & Operations 

 Crime Prevention 
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Keeping in Touch 

The St. John Police Department Facebook page is a popular tool to keep the public 

aware of events that impact our safety. Our 

Facebook page also assists in the role of 

community policing. 

The #9PMRoutine is posted nightly to remind 

people to secure doors and windows. 

Unfortunately, we still find people failing to 

lock vehicles, close garage doors, and keep 

valuables away from prying eyes. 

Regardless of where you live, follow the 

9PMRoutine to play it safe. 

“It’s 9 o’clock. Time to lock it up.”  

—Said just about everybody watching our Facebook page. 

A nightly reminder to 

get with the program! 
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Servants for Good 

St. John Police Department wishes to bring awareness to our community 

concerning the devastating losses that occurred in 2019. We are grateful to work 

in an environment that still respects the dedication of law enforcement officers. 

Sadly, we see our brothers and sisters struggling in other parts of the country. 

While an officer typically becomes the adversary to the lawbreaker, please 

remember the good produced by keeping the majority safe. Chaos ensues without 

laws and the enforcement of laws. The “servants for good” are instruments used to 

grant peace, justice, and a quality of life that would otherwise not exist. Let us not 

forget the sacrifices made for this purpose.  


