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The Mission of the St. John Police Department is to 

enhance the quality of life in our Town by working in 

partnership with the community and in accordance 

with constitutional rights to enforce the laws, 

preserve the peace, reduce fear, and provide for a 

safe environment. 

The men and women of the St. John Police Department are committed to 

providing those that live, work or visit St. John the most professional and ethical 

law enforcement service possible. 

The Town of St. John is fortunate to have one of the lowest crime rates in the 

State of Indiana, but St. John is not crime free. Most people don’t realize that 

they, themselves, are a critical member of our crime solving and crime 

prevention team. To assist us in our mission we ask that all community 

members call us immediately when they need police service, witness a crime or 

they see something that appears suspicious. 

We have several programs that help us to enhance and maintain safety and the 

low crime rate we enjoy. From school and traffic safety to neighborhood patrols, 

our commitment is to keep St. John a wonderful and safe place to live, work, 

shop and raise your family.  

 
– Chief James A. Kveton 
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Accolades 

2018 

The National Council for Home 
Safety and Security rated St. John 
the second safest community in 
Indiana for 2018.  

HomeSnacks ranked the Town of 
St. John as the #1 safest place in 
the state! 

2017 

National Council for Home Safety 
and Security ranked the Town of 
St. John as the safest community 
in Indiana. 

The SafeWise Report ranked the 
Town of St. John as the 4th safest 
community in Indiana. 

WalletHub.com named St. John as 
the 2017’s 12th Best City to Raise 
a Family in Indiana. 

2016 

Playmember ranked the Town of 
St. John as the 8th safest city in 
Indiana. 
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The Times ranked the Town of St. 
John as the 3rd best place to live 
in the region. 

The SafeWise Report ranked the 
Town of St. John as the 3rd safest 
community in Indiana. 

Credit Donkey ranked the Town of 
St. John as the 4th safest place in 
the state and first in Lake County. 

HomeSnacks ranked the Town of 
St. John as the 2nd safest place in 
the state. 

Backgroundchecks.org ranked the 

Town of St. John as the 8th safest 

place in the state. 
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Welcome 

St. John Police Department welcomed two officers to 

the force in 2018. The Department closed the year with 

21 sworn full-time officers including administrative 

positions. 

 

Officers Jacobs and Amptmeyer 

were given the Oath of Office by 

St. John officials this year. 

 

 

 

Officers often take time to 
congratulate and welcome a 
colleague to the Department.  
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Activity 
5‐Year Miles Driven Comparison 

 

 

2018  Officer Sta s cs Report 

2014 2015 2016 2017 2018 

217,423 201,947 201,953 196,151 237,930 
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Activity 
2018  Incident & Service Calls Report 

5‐Year Comparison 
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Activity 
Traffic Report 

5‐Year Comparison 
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Activity 
5‐Year Comparison of Incidents & Arrests 
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Activity 
5‐Year Comparison 

Criminal Charges 
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Activity 
5‐Year Cita ons Demographic Analysis 
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Activity 
5‐Year Warnings Demographic Analysis 
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Activity 
5‐Year Arrests Demographic Analysis 
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Service 

 The School Resource Officer Program is one aspect of 

bringing community together with law enforcement. 

Connecting our students to an SRO, with the help of Lake 

Central School Corporation, provides them with an immediate 

source to report matters that  place their safety at risk.  

 
Corporal Moffitt is a 

prominent figure in our 

schools overseeing 

security operations and 

helping to deter unsafe 

and unlawful behavior.  

 

 

The program extends to activities such as 

the Stop Arm Sting Operation that brings 

our Department, among others, together to 

catch traffic violators on school bus routes. 
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Service 

 Our School Resource Officer 
Program receives financial 
assistance from Lake Central 
School Corporation. 
 
The Town of St. John 
coordinates efforts with the 
School Corporation to ensure 
that our students, faculty, and 
administration remain safe. 
 
The chart reflects the incidents 
that were reported during the 
calendar year of 2018. 
 
We look forward to extending 
the SRO Program in the near 
future. 
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Service 

K-9 Unit 
The St. John Police Department K-9 Unit 
consists of Officer Shane Adams and K-9 
Match. Match is a sable German Shepherd 
born on June 21, 2013 in Schiffweiler, 
Deutschland. His full name is Matsch vom 
Lisdorferland. Match is certified through the 
American Police Canine Association as a 
patrol and narcotic detection dog. 

The K-9 Unit is on call 24/7 for the Town of 
St. John and assists other police agencies. 
The K-9 team trains monthly and completes 
an annual certification test.  

During 2018, Officer Adams and Match 
performed 83 deployments and made 11 arrests. Match trained for 148.5 hours 
in aggression work, multi-purpose skills,  narcotics detection, tactical, and 
tracking. 

 School 
Demo 

Public 
Demo 

School 
Search 

In-Town 

School 
Search 

Out-of-Town 

School 
Patrol 

6 4 4 5 1 

Vehicle 
Search 

Track 
Building 
Search 

Narcotics 
Search 

Assist  
Other 

Agencies 

34 16 6 4 3 



 21 

O
u

r 
R

es
id

en
t 

C
a

n
in

e 
H

er
o

 

Service 

 

TO SERVE AND PAWTECT 

As our affinity for dogs grow, a police K-9 becomes a 

celebrity with children and adults alike. A reflection of 

strength, protection, loyalty, and good-hearted 

companionship, Match is a popular attraction in St. 

John and wherever the duo are invited for 

demonstrations. 

Match and Officer Adams have won awards. Match 

himself is quite a calendar dog showing off his agility in 

print among other K-9 units. 

K-9’s serve a greater purpose than just winning over 

our hearts by protecting Officer Adams and other 

personnel during intense and unforeseen moments, 

assisting in the apprehension of criminals, and keeping 

dangerous drugs off the street. 
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Service 

Behind the scenes, a specially-trained group of officers 

work diligently to see that criminal cases are brought 

to justice. 

 
Investigation Division 
 
In 2018, the St. John Police Department Investigations Division was assigned 

137 total cases which is a 21% decrease from 2017. Of those total cases, 11 

resulted in criminal charges being filed on a suspect(s) with the Lake County 

Prosecutor’s Office.  Of the 137 total cases, 101 were cases where actual 

criminal acts were committed by a suspect(s).  Of the 101 criminal cases, 11% 

of those were cases where either charges were filed and/or an actual arrest 

was made.  Of the 137 total cases, 80 cases assigned to the Investigations 

Division were resolved by the investigators where criminal charges were 

unwarranted.  In all, 58% of all cases were either closed by Investigations or 

charges were filed.  In 2017, the Investigations Division was assigned 175 total 

cases with a 34% closure rate. 

YEAR NUMBER OF CASES CLOSURE RATE 

2016 136 36% 

2017 175 34% 

2018 137 58% 
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Service 

St. John Police takes a holistic approach combining 

talents and resources for the good of the region. We 

are proud to partner with the Northwest Indiana Major 

Crimes Task Force and the Northwest Regional SWAT 

Team. 

Northwest Indiana Major Crimes Task Force  
 
It was determined that planning for the unexpected is basic to law 

enforcement’s preparedness and effectiveness. Furthermore, it was recognized 

that for law enforcement to investigate heinous and complex violent crimes, the 

most effective means to accomplish that duty would be through the sharing of 

resources and personnel.  Therefore, it would be the purpose of the Northwest 

Indiana Major Crimes Task Force, as a specialized investigative unit, to provide 

the citizens of Northwest Indiana with the most effective law enforcement skills 

to protect against those who engage in actions detrimental to the safety of the 

public. 

 

St. John Police was one of 

the seventeen originating 

members of this agency that 

began in 2006. 
A shooting incident in Hobart 
summoned the Task Force to 
investigate the scene and collect 
evidence and information. St. 
John personnel were present to 
assist. 



 25 

P
re

p
a

re
d

 f
o

r 
A

c
o

n
 

Service 

Northwest Regional SWAT Team  

Law enforcement tactical teams such as ours operate in very dangerous 

conditions with unconventional hazards, while being exposed to unpredictable 

weather conditions here in the Midwest.  For the medical safety and protection 

of our officers, Northwest Regional SWAT is adding four tactical medics to our 

Team. These health care professionals are paramedic-rated and above and are 

trained in treating critical life-threatening injuries.  Having medics deployed as 

part of our Team allows us to care for injured citizens, officers and suspects 

immediately – when 

seconds can count in 

determining survivability. 

Along with basic SWAT 

school, team members 

attend training with other 

SWAT teams around the 

country. They have attended schools sponsored by various law enforcement 

agencies including the FBI, and retired members of the U.S. Army (DELTA), 

and British SAS. 

Our Team members dedicate many hours each month to refine their specialty 

training skills and stay physically and mentally prepared for any crisis situation 

where our assistance is needed. The Northwest Regional SWAT Team relies 

solely on donations from businesses and the general public to stay operational. 

Our Team members fund most if not all of their training expenses and dedicate 

countless hours of their personal free time to training. 
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Service 

Lake County Combined Task Force (LCCTF) 

Indiana High Intensity Drug Trafficking Areas (HIDTA) 

 

St. John Police Department is an active participant with the Drug Task Force 

campaign to intercept danger on our major highways. The mission of the 

Indiana HIDTA is to reduce drug availability and usage by creating 

intelligence-driven drug task forces (initiatives) aimed at eliminating or 

reducing domestic drug trafficking and its harmful effects through the 

enhancement and coordination of drug trafficking enforcement efforts among 

federal, state and local law enforcement agencies. 

 

 

 

 

 

 

 

 

 

Since the inception of Indiana HIDTA, the LCCTF initiative investigators 

have targeted mid to upper level drug traffickers operating in, or impacting 

Indiana. LCCTF continues to coordinate and enhance federal, state and 

local law enforcement efforts  to address the drug threat to Lake, LaPorte, 

Marion and Porter Counties in Indiana, while operating within the Indiana 

HIDTA strategy toward achieving measurable outcomes against that threat. 



 27 

Le
a

d
er

s 
ev

o
lv

e 
th

ro
u

g
h

 e
d

u
ca

o
n

. 

Law enforcement is ever evolving due to societal trends and 

technology. Continuing education is an imperative part of 

police work regardless of rank or longevity. St. John Police 

Department ensures its personnel are properly trained and 

equipped to handle any situation that arises. 

 

Northwest Indiana Law Enforcement Academy (NILEA) 

provides in-service training programs to over 1,800 police officers. The 

organization offers in-service training classes and two 15-week basic recruit 

academy classes annually. Highland, Schererville, Crown Point and St. John 

were the original four chapter member agencies that evolved into NILEA as it 

is known today. 

 

Northwestern University 

Center for Public Safety 

 

The Center for Public Safety has a 

reputation as the world leader in law 

enforcement professional development and 

education. The University conducts classes 

and research projects globally. 

 

Detective Commander Flores earned the School of 

Staff and Command certification this year. 

 

training 
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A myriad of training 

courses are paramount to 

modern-day policing from 

basic refresher courses to 

more comprehensive 

instruction in a classroom 

or on the field.  

As cultural trends shift, officers must be prepared to respond to disturbing 

events and experiences that the people they protect can only imagine. It is no 

surprise that the call to become a law enforcement officer has decreased over 

the past few years. Finding and maintaining talented individuals, who are 

willing to sacrifice much, will be a challenge for agencies across the country. 

 

This list is a just a sampling of the training that St. John Police Officers 

encounter. 

  
 Legal Updates, Case Law & Procedural Justice 

 Firearms, Weapon Disarming, Electrical Weapons, Impact Munitions 

 Active Shooter, Hostage Rescue, Prevention & Response 

 First Aid, Basic Life Support, Basic Tactical Medical, Narcan Administration 

 Airborne & Blood Borne Pathogens 

 Ambush Awareness & Preparation, Close Quarter Combat 

 Anti-Bias Training 

 Arrest, Search & Seizure 
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training 
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 Use of Force De-Escalation & Minimization 

 Endangered Adults & High-Risk Missing Persons 

 Understanding Emotional & Psychological Disorders 

 Pet First Aid, Canine Encounters 

 Threat Assessment, Bomb Threats 

 Breath Test Certifications 

 Investigations, Interview and Interrogation Techniques 

 Human Trafficking 

 Hazardous Material Response 

 Data Operations, Reporting & Technologies  

 Community Policing, School Safety 

 Mental Illness, Addiction, and Disabilities Awareness 

 Leadership, Supervision, Ethics & Workplace Issues 

 Narcotics Enforcement & Drug Trends 

 Vehicle Operations, Defensive Driving, Pursuit & Emergency Vehicles 

 Distracted & Intoxicated Drivers 

 Traffic Incident Management 

 Domestic Violence Response 

 SWAT Training 

 Sudden Infant Death Syndrome 

 Criminal Interdiction 

 Courtroom Testimony, Courthouse Security 

 Police Staff and Command 

 Law Enforcement Stress Indicators, Officer Wellness 

 K-9 Unit Deployment Activities & Training 

Training 
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Training 

2,641.38 Annual Hours 

220.11 Monthly Average 

2018 St. John Sworn Officers’ 

TRAINING HOURS 

7.23 Daily Average 

Comprehensive criminal law classes were just one of 

many training sessions shared with regional 

departments. Legal experts, the Northwest Indiana 

Law Enforcement Academy, and the Indiana State 

Police were among the educators. Officers from Dyer, 

Schererville, Munster, Griffith, Cedar Lake and Crown 

Point joined us. 

While officers hit the books, 
“Tip Toe” Match demonstrates 

endurance skills during a 
training session on his scale. 
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Community 

Community involvement is vital to bridging the gap between 

the public and its perception of law enforcement. Police 

officers have many of the same concerns as the people they 

help.  Communication and interaction opens the gate to earn 

the public trust.  

 

While Networking with citizens, officials, businesses and civic 

organizations, we can minimize the hesitancy for people to 

contact us whenever there is a question, comment, or 

concern.  

 

Breakfast with the Chief 

Breakfast with the Chief is an interactive morning held locally at Aspen Café. 

Chief Kveton meets with citizens to share information and enjoy a good 

breakfast with attendees. The event is posted on Facebook to invite those 

able to attend. 

 

When time permits, other 

personnel may join the Chief to 

meet the people they serve. It 

is a great opportunity to enjoy 

conversation, share 

knowledge about our 

community, and get to know the 

citizens. 
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Community 

 

Facebook 

The dawning of social media has placed a demand on communicating 

electronically, and it’s gaining popularity with all ages. Our Facebook page is 

updated regularly with events, safety 

reminders, and law enforcement information.  

 

#9PMROUTINE 

Many citizens tell us they are glad we 

continuously post the #9PMROUTINE on 

Facebook. The “9PMRoutine” reminds 

everyone to secure valuables, lock doors and 

windows, and turn on the exterior lights. All steps are a deterrent to becoming 

a victim of a burglary. It is equally important to make sure vehicles are 

secured and any valuables inside are out of reach. 

 

National Child Safety Council 

The mission of the NCSC is to prevent needless accidents and to help save 

lives by providing local law enforcement departments with meaningful safety 

educational materials and programs for children, adults, and seniors. The 

program seeks the financial assistance of local businesses to sponsor the 

needs of the community. 
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Community 

2018 COMMUNITY 
ENGAGEMENTS 

EVENT TYPE 

TOTAL STAFF 
PARTICIPANTS 

# ATTENDED PER EVENT-
ADMIN, SUPERVISORS, 

TOTAL PUBLIC 
PARTICIPANTS 

# ATTENDED/LISTENED 
PER EVENT 

HOURS 
ENGAGED 

Civic/Public Events 104 5,181 77.25 

Law Enforcement  
Support Events 

68 1,959 47 

School Support/Safety 
Events 

91 13,930 39 

Railroad Safety Events 6 424 26.5 

Town Meetings 21 410 22.5 

Region Safety Minute 
Announcements 

9 36,000 Various 

ANNUAL TOTAL 299 57,904 212.25+ 

 Active Shooter Overview 

 Chamber Events 

 Breakfast with Chief 

 Department Tours 

 Appreciation Gatherings 

 National Night Out 

 Safety Village  

 Ride to School 

 Ribbon Cutting 

 Shop with Cops 

 Baseball Dedication 

 Stanley Cup Event 

 Stand Up-St. Jude’s 

 Boots & Badges  

 Brothers in Blue 

 FOP Breakfast 

 Staff & Command Grads 

 SWAT Fundraiser 

 Chamber Corn Roast 

 Crime Prevention 

 Drug Awareness 

 Pep Rallies 

 Safety Drills 

 Rail Safety Summit 

 Radio Announcements 

 Police Memorials 

 Meetings/Conferences 

 Electronic Outreach/
Social Media 

 Promotional/Awareness 
Campaigns 

 

Imagine the possibilities, and the lives affected, by 
engaging in the community. Leadership and law 
enforcement blend for an investment in the public good. 
 
 
 



 34 

#STOP TRACK TRAGEDIES 
Rail Safety Week Awareness 

September marked Operation Lifesaver Rail Safety Week. The 

organization continues to bring to light the reality that 95% of rail-related 

incidents in the U.S. involve vehicle-train collisions at railroad crossings or 

people on the tracks being struck by trains. Government statistics reflect 

that a vehicle or person is hit by a train nearly ever day in this country. 
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Community 

Operation Lifesaver is a non-profit public safety education and awareness 

organization dedicated to reducing collisions, fatalities and injuries at highway-rail 

crossings and trespassing on or near railroad tracks. The program is credited for 

saving lives and millions in expenses which would have been incurred for emergency 

services to respond and investigate an incident, lost wages or victims, the delay cost 

of backed up commerce and commuters during the investigation and other societal 

cost generated when a fatal crash with a train occurs.  

 

Annually, the St. John Police Department participates in “Stop Track Tragedies” as a 

part of Rail Safety Week Awareness. 

Operation Lifesaver has programs 

across the U.S. to raise awareness 

about the 20,000 lives that have been 

lost, or seriously injured due to unsafe or 

illegal behavior near train tracks. Chief 

Kveton is an avid proponent of rail safety 

and active in nationwide instruction. 
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Community 

 

Service extends beyond 
municipal borders to share 
expertise with colleagues and 
citizens. Chief Kveton is 
recognized nationally as an 
expert in rail safety. In 2018, 
he was recognized for over 
twenty-five years as a trainer, 
coach, mentor, board member 
and president with Operation 
Lifesaver. 
 

Coincidentally, St. John Public Safety 

Building is entrenched by two busy 

railroads to the east. As growth 

increases, traffic tends to back up along 

the 93rd Avenue corridor in front of the 

Town Hall and Public Safety Facility. 

Travelers come to realize the importance 

of remaining patient and maintaining 

safety. 

 

During 2018, St. John worked on implementing a Quiet Zone. Although the railroad 

existed long before homesteads were built, communities are permitted to establish 

such zones through its local public agencies. The process is rather extensive 

involving state and federal input and regulations. The zone includes the area known 

as Schererville and St. John NS Quiet Zone, which extends from 77th Street to Joliet 

Street. While many citizens are satisfied that the train horns are silenced, others 

argue in favor of the conductor’s warning for the safety of oncoming traffic. 

Chief Kveton was a presenter at the Federal 
Rail Administration's Grade Crossing and 
Trespassing Summit held in Washington D.C. 
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Cops on the Rooftop at Dunkin’ Donuts. Have 
your donuts and eat them too. 

Community 
Collage 

The Stanley Cup makes an appearance at Midwest 
ice. Police and Fire had but a moment to dream. 
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. Somebody has to play the bad guy, so 

Match can show his technique to the 
crowd. 

Match goes to school with 
Officer Adams for some show 
and tell. 

Police and 
Fire Chiefs 

sharing 
talent and 

resources to 
keep the 

town safe.   

Kids get a kick out of dunking a cop as 
much as dunking a donut. 
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Community 
Collage 

Ball field re-dedication brings the community together in 
memory of Tom Miller, a former police officer. 

Kids wanting to give back to their community gather 
with Commander Dahlin to ensure the garage is spic 
and span. 

SRO Moffitt keeps in 
shape at a marathon. 

Students think it’s cool to 
have the Chief drive them 
to school. 

Weather conditions never put a halt to the 
duties of a police officer. Corporal Rybicki and 
Officer Hickenbottom make the most of a bad 
hair day. 
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Using one’s gifts and talents for the good of others is at the 

heart of law enforcement. St. John Police Department consists 

of a devoted staff who want to help make a positive difference. 

 

During November of 2018, Detective Olson and the St. John Police Association 

spearheaded the No Shave November campaign to raise awareness and 

funding for childhood cancer. The Northwest Indiana Cancer Kids Foundation, 

also known as NICK Foundation, and the St. Jude’s Children’s Research 

Hospital  were recipients of the donations. 

 

Officer Wortsman organized the Annual Toys for Tots with the help of other 

officers who donated time off the clock and financial resources to ensure that 

underprivileged children have a joyful holiday season. Generous citizens also 

left unwrapped toys in the lobby. 
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St. John Police Association 

Founded March 2017 

 

 

The mission of this Association shall be to promote civic, benevolent 

and charitable interaction between the St. John Police Department 

and the community they serve. Benefits will be achieved through 

fund raising activities for the purpose of purchasing equipment, 

assisting in community endeavors, promoting fitness and good 

health of member police officer, engaging in benevolence in the 

Town of St. John, Lake County, Indiana, or anywhere deemed 

appropriate for the local and extended law enforcement and public 

safety community, as well as any other benefits that might arise from 

time to time for Members in good standing or the community they 

serve. 

 

The St. John Police Association is a non-profit 501(3)(c) corporation in Indiana. 

Mailing Address: PO box 515, St. John, IN 46373 
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Community 

In December, members of the Department hosted Shop with a St. John First 

Responder event. Several deserving children enjoyed a Christmas shopping 

excursion to Walmart in Schererville. Afterwards, the group went for pizza and 

more fun. This day was made possible by the Walmart Community Grant 

Program, Zig-E’s Funland, the St. John Police Association and the St. John 

Firefighters Local 5136. 
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Well Done 

During 2018, officers were rewarded for going above and beyond 
the call of duty. Promotions, acknowledgments, and celebrating 
accomplishments were just some of the highlights. 

In January, Corporals Flores and 
Dahlin were promoted to the rank 
of Sergeant. They were also given 
the titles of Commander. Dahlin 
became in charge of the Patrol 
Division, and Flores was assigned 
Investigations. Officer Lukasik was promoted 

to Corporal before the Police 
Commission in August. 

Officers Patzschke and Schreiber 
were awarded Officers of the Year by 
the District One Law Enforcement 
Council. Officer Zuzich was awarded the Home Town Hero Award at a 

ceremony sponsored by Albert’s Jewelers in Schererville. 
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Well Done 

In May, service awards were presented to Officers Lukasik and Olson, and 

Officer Adams received the District K-9 Team Award from the District One Law 

Enforcement Council. The event was held at the County Line Orchard in 

Hobart. 
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In Memory 

The present accolades are not possible without the service 

and sacrifice of the past. In 2018, St. John Police Department 

paid tribute to our fallen leader Town Marshal James Larimer. 

In the early hours on Saturday, February 20, 1971, Marshal Larimer and 

Indiana State Trooper John Streu were gunned down 

behind Kolling Elementary School while trying to 

apprehend two male criminals.  

Former Town Board President William Tuley was on 

the scene minutes after the shooting and vowed that 

he would do whatever he could to see that the 

criminals would never be freed from prison. His book 

entitled “Crusade for Justice” tells the story of that 

morning, and the conviction to honor the lives and 

service of Larimer and Streu. 

According to The Officer Down Memorial Page, 148 officers lost their lives 

across the country during 2018 while in the line of duty. The St. John Police 

Department pays homage to those 

who served and ask that their 

memories live on to reflect the 

sacrifices made for the public good. 

St. John Town Marshal 

James Larimer 

 

 

Town Marshal Larimer’s 
name engraved at the 

Memorial Wall Panel 41-W: 
12, National Law 

Enforcement Officers 
Memorial, Washington D.C. 
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End of Watch 

JAMES E. "RED" LARIMER 
JOHN JOSEPH STREU 
Marshal James Larimer and Indiana 

State Trooper John Streu were shot 

and killed while arresting two suspects 

for kidnapping, robbery and auto theft. 

At 7:00 am, the two officers had 

responded to a report of two 

suspicious men sleeping in a vehicle 

behind Kolling Elementary School. The 

officers handcuffed one of the men and 

placed him in the cruiser when the 

second man opened fire, striking 

Marshal Larimer. 

Trooper Streu returned fire, striking the 

subject. He then left his gun in the front 

seat and went to the aid of Marshal 

Larimer. When he did so the 

handcuffed man reached over the seat, 

picked up Trooper Streu's weapon, 

and shot him. One man, who had 

escaped from a penal farm, was 

sentenced to two life terms and died in 

prison in 2009. The other man was 

sentenced to life in prison and was 

denied parole several times. He 

subsequently died in prison in 2015. 

Marshal Larimer had served with the 

St. John Police Department for eight 

years and had previously served with 

the Hammond Police Department for 

22 years. He was survived by his wife 

and son. 

Trooper Streu had served with the 

Indiana State Police for only 10 months 

and was assigned to the Schererville 

post. He was also a member of the 

Indiana National Guard. Trooper Streu 

was survived by his wife of three 

weeks. In 2001, the John J. Streu 

Memorial Bridge, formerly the Sixth 

Street Bridge was dedicated in his 

honor in Logansport, the home of 

Trooper Streu. 
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Thank You 

Times have changed considerably for 

law enforcement and the men and 

women who choose this career path. 

National news and social media are 

now relied upon to interpret events and 

the actions of police officers. While 

concerns build and misconceptions 

flourish, the families of the officers 

simply wish for them to arrive home 

safely.  

An officer is expected to remain strong 

and steadfast regardless of the 

situation.  Often we forget that an 

officer is a person with the same hopes 

and dreams, and the same life 

concerns. 

Witnessing the behaviors and attitudes 

of the world around them, and having 

to mediate many of these 

circumstances, officers find that such 

exposure can be exhaustive on the 

emotional and mental health of 

everyone involved; including law 

enforcement personnel. 

An understanding of the issues we 

face, and working towards a 

resolution for positive relationships, 

begins with community. Law 

enforcement needs your help as much 

as someone in need calls 9-1-1. 

The members of the St. John Police 

Department thank you for your 

support. We hope you find peace 

knowing that we are called to serve the 

public good with pride and integrity. 

“Law enforcement officers 

are never ‘off duty.’ They are 

dedicated public servants 

who are sworn to protect 

public safety at any me and 

place that the peace is 

threatened. They need all the 

help that they can get.” 

– Barbara Boxer	


